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August 12, 2025

 
VIAA Certifiedd Mail,, Returnedd Receiptt Requestedd andd E-Maill 

Andrew Huse
1919 East Clifton Street
Tampa, FL 33610

Dear Mr. Huse, 

I am providing you with this notice that the University is exercising its option under Article 12 of the 
Collective Bargaining Agreement (“CBA”) between the University and United Faculty of Florida to 
provide you with notice of non-reappointment from the position of Librarian. Under the terms of CBA 
Article 12, sec. 12.2.A(2), you are entitled to a one-year notice prior to the effective date of your non-
reappointment. As such, your employment contract with the University will end August 13, 2026. No 
further notice of the end of your appointment will be given.

This action is taken based on management’s judgment that it is no longer in the University’s best 
interest to continue your appointment. Thus, this notice of non-reappointment does not constitute a 
dismissal for cause or disciplinary action, but rather the exercise of the University’s prerogative to 
discontinue your appointment with proper notice given. 

During the remaining period of your appointment, your salary and benefits will remain unchanged; 
however, you may be subject to the reassignment of duties, in which case your Director will specify 
the change in assignment in writing. Regardless of assignment, it is expected that you will continue 
to serve the University and the Library in a professional manner for the remainder of your 
employment and that you will not engage in any behavior that is disruptive of the workplace. You 
are further reminded of your obligations under Article 5.3 of the CBA to make clear that you are 
not speaking as a representative of the University or the Library in matters of public interest.  We 
trust that you will uphold the standards of professionalism and integrity expected of all our staff 
during this period.

You will also continue to be bound by all University Regulations and Policies, including, but not 
limited to, the University’s Policy on Invention and Works. This policy is available online at the 
following address:

https://www.usf.edu/research-innovation/pl/documents/policy-0-300.pdf

Our records indicate that you have possession of the following equipment and keys that are the 
property of the University and not for your personal use. These items include: 



USF LIBRARIES | OFFICE OF THE DEAN
University of South Florida 4202 E. Fowler Ave, LIB122 | Tampa, FL | 33620

Building swipe access USF ID Card
Office key

Any property that has not been associated with your reassigned job as Librarian must be returned 
to Mr. David Rosa, Operations Manager, Building and Security at LIB 122 by August 14, 2025. To 
retrieve your personal items from your office, please contact Mr. Rosa at darosa@usf.edu to 
arrange a date and a time. The value of any university property not returned by that date will be 
deducted from your final pay, as well as from any applicable leave payouts. 

This notice may be grieved exclusively under Article 12.3 of the CBA. A copy of the CBA is 
available online at the following address:

https://www.usf.edu/hr/documents/employment-resources/employee-labor-relations/uff-
collective-bargaining-agreement.pdf

Please direct any questions you may have regarding this matter to your Director.

Thank you for your service to the University of South Florida. I wish you well in your future 
endeavors.

Cordially, 

Todd Chavez
Dean, USF Libraries

CC: Tomaro Taylor
Director, USF Libraries Special Collections

Todd Chavez
Dean, USF Libraries

Steven Tauber, Ph.D.
Vice Provost for Faculty Administration
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